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WORK & TRAVEL USA

Seafood Sams Sandwich - Dishwasher

Company Description:

In the summer of 1974, Sam's opened its first restaurant in a tiny, former laundromat with six employees, ancient equipment, and no

seating. But Sam had a dream and a secret recipe: Offer the very best local seafood available and serve it with friendly, fast service at

reasonable prices.Since 1974 Seafood Sam's has been serving families just what they wanted. And now - with our menu expanded to over

100 items, friendly value pricing, large helpings, freshest ingredients and beautiful locations - we offer even more of what you want.

Restaurant is very busy. Customers come and order at a counter, seat themselves and pick up their food from a kitchen window. Opening

shifts start at 9/10am and closing shifts work until around 9pm. Cape Cod, a hook- shaped peninsula of the U.S. state of Massachusetts, is a

popular summertime destination. It's the site of quaint villages, seafood shacks, lighthouses, ponds and bay and ocean beaches. In the

large town of Hyannis, the John F. Kennedy Museum is the first stop on the Kennedy Legacy Trail through downtown, where ferries depart

to the resort islands of Martha's Vineyard and Nantucket. The Cape itself has a lot of history and there are ample beaches which attract

heavy tourism during the summer months.Cape Cod towns is rural with small towns. For nature enthusiasts, Cape Cod is a great place to

spend a quiet summer. 

Host Website: https://www.seafoodsams.com/

Site of Activity: Seafood Sams Sandwich

Parent Account Name: Seafood Sams

Host Address: 6 Coast Guard Road Sandwich , Massachusetts , 02563

Nearest Major City: Boston , Massachusetts , Over 50 miles away

Job Description:

Dishwasher employees are required to perform various food and beverage related tasks including:

•Washing all dirty dishes and equipment.

•Ensuring that cooking grease is rotated properly.

•Attend departmental and team meetings as well as participate in all additional training courses.

•Perform all duties in a safe manner.

•Employees may be asked to move to different locations or job assignments within the property, as needed. Other duties may be assigned

Specific qualifications required: 

•Must be able to work individually or on a team and at a quick pace.

•Must have the ability to read, write, and understand instructions given in the English language.

•Must have the ability to understand and respond to verbal instructions given in the English language.

•Must have a friendly, positive attitude and be dedicated to customer service.

•Workers serve as a representative of our company and must display courtesy, respect, tact, and discretion in all interactions with other

employees, management, owners, guests, and members of the local community.



COMPENSATION

JOB REQUIREMENTS

Drug Test required: No

Hourly Wage: $12.75

Eligible for Tips: No

Estimated weekly wages including tips: $400

Bonus: No

* All figures above are pre-tax

Estimated average number of hours per week: 32

Estimated minimum number of hours per week: 30

Estimated maximum number of hours per week: 50

Potential fluctuation in hours per week:

Students get the most hours in July and August and the least in May and June

Average number of hours per week reached by last year's seasonal employees: 32

English Level required:

     
Upper-IntermediateUpper-Intermediate

Required to be 21+: No

Previous Experience required: No

Qualifications & Conditions

Job Training required: Yes

Length of job training: 

1 - 2 weeks

Hours per week during training period: 20

Different wage during training period: No



CULTURAL OPPORTUNITIES

HOUSING AND TRANSPORTATION

Start on specific day of the week: No

Training requirements: 

Need to wear uniform: Yes

Uniform Policy: 

Employer will provide a uniform shirt and apron. Students are responsible for bring black pants and comfortable slip resistant black shoes.

Cost of uniform: $0

Uniform laundry: Provided at no cost

Dress Code: Yes

Description: 

Employees need to appear for work clean and well groomed. We maintain a conservative professional image. No tattoos or facial piercings

permitted. Employees must maintain a professional hair color and style, .i.e dying hair bright colors such as pink, blue, green, etc. would

not be acceptable. Facial hair must be neatly maintained or staff must be clean shaven. Men's hair can’t be longer than collar of shirt or

long enough to tuck behind their ears.

Types of Cultural Opportunities:

Potlucks or Dinners, Will provide information about Events, Local Resources, Attractions/Sites, Local Community

Additional Details about Cultural Offerings:

The employer will work with you and share ideas of local events and activities to attend to make the most with your summer in America! 

Local Cultural Offering:

In particular, the 4th of July is a very popular holiday on the Cape and students will enjoy many fireworks and the smell of BBQ's.

Housing Provided: No

Community Housing Options:

Available: Yes

Description:

Housing on Cape Cod is very pricey. Cape Cod is a very popular destination for students, so it is very important that you secure

housing as soon as you get hired. Many accommodations do not come with a washer or dryer so students typically go to laundry

mats. Might not have access to a kitchen and if you do it might not be a full kitchen or it could be shared with other people. Many

students find accommodations in homestays or extended stay motels. The accommodations could be small and not have a closet

or not have a lot of closet space. Students are STRONGLY encouraged to research housing options online and secure housing prior

to arrival. Be sure to find housing in the town where you are working and within 5 miles of your job site as public transportation is

limited on Cape Cod.

Minimum Average Cost Per Week: $100



ARRIVAL INFORMATION

TRAINING AND ONBOARDING

Transportation for Community Housing Description:

Often times students will bike to work − depending on the distance and your speed commutes can take around 45 minutes. 

Maximum Average Cost Per Week: $200

Arrival Instructions:

Students should fly into Boston Logan Airport (BOS) and take the P&B or Peter Pan Bus to Hyannis, MA. The bus ride takes approximately

2.5 hours. From the Hyannis Transportation Center students need to arrange transportation (taxi, Uber or take the RTA bus) to pre-

arranged housing.

Suggested Arrival Airport:

Boston Logan, BOS, Over 50 miles

Estimated cost of transportation to worksite from suggested airports: $25 to $50

If arriving after regular hours:

Suggested After-Hours Accommodation:

Red Roof Inn Boston 

920 Broadway St 

Saugus , Massachusetts 01906 

https://www.redroof.com/experience/ma/Boston-Logan 

(781) 941-1400 

$150 to $200 

Pre-Arrival Onboarding: No

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

Will provide directions to social security office 5 miles away

Nearest SSA Office: Sandwich , Massachusetts , Less than 10 miles

Other:

Wage Payment Schedule:

Participants will be paid weekly



COMMUNITY AMENITIES

Meal Plan: Optional

Estimated Cost Per Day: $0

Meal Plan Description:

they will receive free meals for each shift they work.

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: Yes

Maximum Group Size:

Grooming Requirements:

Employees need to appear for work clean and well groomed. We maintain a conservative professional image. No tattoos or facial piercings

permitted. Employees must maintain a professional hair color and style, .i.e dying hair bright colors such as pink, blue, green, etc. would

not be acceptable. Facial hair must be neatly maintained or staff must be clean shaven. Men's hair can’t be longer than collar of shirt or

long enough to tuck behind their ears.

Second Job Availability: Yes, likely

Applicable Company Policies:

Employees are expected to show up for work with clean uniforms on and ready for work. The use of cell phones is allowed only on brakes.

otherwise they should be stored in your locker. Smoking in the home or at work is allowed only outside. 

Walking Distance from Worksite:

Food Market, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe, Public Library

Walking Distance from Housing:

Post Office, Restaurants, Fitness Center

In Town, Requires Transportation:

Shopping Mall


